Role title: Partner Engagement Officer
We’re recruiting for a short-term project-based role to provide support to clubs and county
associations during the Return to Play.
c.6-8 days a month until September 2021 (with the possibility of a further extension).
Having gleaned insight into the attitudes and barriers amongst players around returning to
court, England Squash is producing a range of support and guidance for clubs and county
associations to drive participation and a re-engagement of players.
We are looking for someone with excellent communication skills who can connect effectively
with county associations and squash clubs, bringing the community together after one of the
toughest years in the sport’s history.

You will:
•
•
•
•
•
•
•
•
•

Drive awareness of the Bounce Back support and campaign amongst clubs and
county associations
Engage with clubs on return to play initiatives and campaigns
Support county associations in sharing information to clubs on return to play plans
Support the delivery of Return to Play webinars for county associations and clubs
Be the main point of contact for and maintain relationships with county associations
Coordinate content for Club Connect and produce monthly county updates
Support the creation of new content, such as ‘how to’ guides and case studies
Gather and share feedback from clubs and county associations
Provide support for other England Squash participation programmes and campaigns
such as World Squash Day and Squash Girls Can Coach

You must:
•
•
•
•

Understand the squash landscape and including county associations, clubs and the
role of England Squash
Be an excellent verbal and written communicator
Be proactive
Be an enthusiastic team player

For an informal chat about the role, please contact Jo Rowbottom at
joanna.rowbottom@englandsquash.com.

To apply:
Submit your CV and a proposal of no more than 2 pages outlining how you would undertake
this project to Jo Rowbottom joanna.rowbottom@englandsquash.com
Your proposal should include:
•
•
•
•
•
•

Your understanding of the squash landscape
Your understanding of the impact of the pandemic on squash
The approach you would take to engage with and support county associations and
clubs as we return to play
How you would define success in the role
How you would measure the impact you have in the role
Your excepted remuneration

.
Closing date:
17:00 on Thursday 22nd April 2021
Applicants may be invited to discuss their proposal with England Squash in the week
commencing 26th April 2021.
England Squash is keen to address areas of underrepresentation in its workforce and
particularly welcomes applications from women, people from ethnically diverse communities,
disabled people and people from the LGBT+ community.

